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   Welcome to the Nevada Physical Therapy Board 
Thank you in advance for your service to the state of Nevada as a volunteer on a 
professional licensing board. The staff of the Nevada Physical Therapy Board would like to 
congratulate you on your appointment. Since your responsibility starts now we encourage 
you to begin learning about your new position. The Board website may be accessed at: 
https://ptboard.nv.gov/ 

A few key points will help you navigate the unfamiliar workings of a government licensing board: 

1. Licensing boards are quasi-judicial bodies 

This means that their work is more than advisory. Boards make decisions about the scope of 
practice of a profession, whether a person is qualified for licensure, and whether a violation 
of a statute or regulation has occurred. These processes require familiarity with the laws 
governing the profession, understanding of the legal processes involved, and a willingness 
and ability to think critically and deliberate fairly about facts and issues. 

2. Boards meet in person and electronically to do business 

Nevada  Physical  Therapy Board  meetings  are  held  six times  per  year. These  meetings  can  
happen  either in person or telephonically/via videoconference. They are  open to the public,  
and sometimes you  may need  to  travel  to  the  meeting  location.  The  Board  will  pay for  your  
travel  expenses;  however,  you  may be  required  to  adjust  your  schedule including  taking  
time  off  work or  missing  a  recreational  event to  attend.  Occasionally,  meetings will  be  
called  on  short  notice;  however,  they are usually scheduled well in advance and tailored to 

schedules. 

3. The business of licensing is ongoing 

In addition to attending scheduled public meetings, board members must be able to devote 
sufficient time to prepare for those meetings. Board membership also requires regular and 
dependable access to a computer or tablet with Internet access as board members are 
sometimes called upon to provide staff with guidance, input on scheduling, or vote on a 
matter electronically. Further, members may need to research issues in preparation to 
propose or evaluate regulations, review investigative material, testify in legislative hearings, 
or complete special projects in between meetings. Depending on what is happening in the life 
of the Board, a member may find himself or herself busy for a few hours a week. 

4. Board members remain impartial and open to all perspectives 

Board  members must  weigh  the  concerns of  consumers,  licensed  professionals,  and  
stakeholders without prejudice  and in the  public  interest.  A board  member serves the  public,  
and even where a member takes a seat specifically reserved for a particular constituency, the 

obligation is always to  do  what  is in  the  best  interest  of  the  public. 

5. Board members adhere to state law and a Code of Conduct 

The Board has adopted a Code of Conduct that is intended to assure the public that the 
board and its individual members uphold the highest level of integrity and ethical standards 
as they ensure competent, safe, and ethical practice of the licensed professions they 
regulate in the public interest. This code requires board members to: 

https://ptboard.nv.gov


   

   

    
  

   

           
       

 
     

 

            

   
 
 

      

    
     

  

Act to advance the broad public interest, not favor a professional or private constituency. 

Demonstrate professional civility for fellow board members, staff, and the public in all 
matters. 

Conduct verbal and nonverbal behavior in a calm, respectful, and positive manner 
that promotes sound decision-making. 

Respect and adhere to the rules, policies, and guidelines of the board. 

Participate in board meetings and be responsive to staff when requested to vote or 
provide input or insight outside of scheduled meetings. 

Be prepared to address each item on the agenda and request recusal only 
where a conflict of interest has been properly identified. 

Manage all matters in a fair, equitable, transparent, and impartial manner. 

Courteously accept decisions made by a majority of the board. 

Strive beyond the norm to avoid any actual or perceived conflict of interest that 
may compromise the integrity of the board, a board member, or a board decision. 

The primary responsibility of the Board is to regulate the practice of physical therapy and to 
protect the public from the unauthorized, unqualified, and unregulated practice of physical 
therapy. Questions? You are always welcome to contact your Executive Director or Board 
Chair with questions or concerns. 

Nevada Physical Therapy Board 
3291 N. Buffalo Drive, Suite 100 

Las Vegas, NV 89129 
(702) 876-5535 





  

  

  

     

     

    

 
 

 

    

   

   

 

         

                 

               
   

Name ____________________________________________ 

Professional Designation ____________________________________________________________________ 

Address __________________________________________________________________________________ 

Home Phone ______________________________ Business Phone __________________________________ 

Cell Phone ________________________________ Preferred E-Mail __________________________________ 

Preferred Phone Number Type 

Cell Phone 
Home Phone 
Business Phone 

Profession / Industry Experience ________________________________________________________________ 

Occupations (including previous) ________________________________________________________________ 

Company Name: _____________________________________________________________________________ 

Title: ______________________________________________________________________________________ 

Service on other Boards / Membership in other associations __________________________________ 

Please provide your bio (2-3 paragraphs) and a headshot. This will be posted on the website. 

address exclusively for Board business because all board member emails/accounts are subject to public record 
requests. 
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Meeting dates and Webinar Info available at:  
https://www.fsbpt.org/News-Events/Events/Meetings

 Educator's Workshop 

Leadership Issues Forum 

Annual Education Meeting 



 

 

   

 

 

 

  

 

 

 

 

 

BOARD MEMBER TRAVEL AND SALARY 

1. TRAVEL POLICY 
It is the policy of the NVPTB to allow travel when there is a valid business purpose and other 
methods to accomplish that purpose, such as video conferencing, have been evaluated and 
determined to be ineffective or insufficient. For approved travel, board members will be 
reimbursed for actual lodging expenses supported by receipts and will be reimbursed for a 
meal and supplemental expenses per the State Administrative Manual - Chapter 200 - Travel. 

2. TRAVEL APPROVAL 

Board Chair approval is required for all board member travel, except for travel to regularly 

scheduled board, committee, or task force meetings to which the board member is assigned. 

Unscheduled travel plans shall be submitted in writing to the Executive Director, who will then 

seek the approval of the Board Chair. 

3. TRAVEL ARRANGEMENTS 

NVPTB members may make their own travel arrangements but are encouraged to coordinate 

with board staff on travel accommodations. 

4. TRAVEL CLAIMS 

All expenses shall be claimed on the appropriate travel expense claim. Travel claims and 

supporting receipts shall be submitted to the Executive Director immediately after returning 

from a trip and no later than two weeks following the trip. 

5. COMPENSATION 
Each member of the NVPTB is entitled to receive a salary per diem of one hundred and 50 
dollars ($150) for each day spent in the discharge of duties for board meetings, and a per 
diem of not more than one hundred and 50 dollars ($150) per day for board meeting prep, 
and fifty dollars ($50) per hour for investigative review - not to exceed $150/day. Each 
member of the ACCC is entitled to receive a salary per diem of not more than one hundred 
and 50 dollars ($150) per day for each day spent in the discharge of duties for ACCC 
meetings, and a per diem of not more than eighty dollars ($80) per day for ACCC meeting 
prep. A per diem allowance and travel expenses are also available, while members are 
engaged in the business of the NVPTB. An expense claim shall be completed and submitted 
to the Executive Director for compensation and reimbursement of travel expenditures. 
Compensation shall be claimed on an expense sheet no later than two weeks following a 
meeting. A sample Expense Claim is provided on the following page. 

Page 9 



  BOARD EXPENSE SHEET 
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Skip to Main Content 

Nevada Attorney General Aaron D. Ford 

Open Meeting Law Opinions 

Open Meeting Law Enforcement Unit 
Download Open Meeting Law Manual 
General Complaint Form 

The Nevada Open Meeting Law (OML) was enacted in 1960 to ensure that the actions and deliberations of public bodies be 

conducted openly. This brochure provides a brief overview of the law, but is not intended to address all provisions of the OML or all 
issues that arise under the OML. For additional information, see the full text of the OML set forth in chapter 241 of the Nevada 

Revised Statutes (NRS). For additional guidance on the OML, see the Nevada Open Meeting Law Manual published by the Office of 
the Attorney General, and the Open Meeting Law Compliance Checklist, as well as Open Meeting Law Opinions of the Office of the 

Attorney General. 

The OML governs meetings of public bodies. A public body is any administrative, advisory, executive, or legislative body of the state 

or local government which expends or disburses or is supported in whole or in part by tax revenue, or which advises or makes 

recommendations to any entity which expends or disburses or is supported in whole or in part by tax revenue, including any board, 
commission, committee, subcommittee, or other subsidiary. 

The OML only applies to meetings of a quorum of the members of a public body. A quorum is a simple majority of the membership 

of a public body, or another proportion established by law. A meeting occurs when a quorum of the public body is present to 

deliberate toward a decision or take action on any matter over which the public body has supervision, control, jurisdiction, or 
advisory power. 

The OML requires that a written notice of the meeting be prepared which includes the time, place, and location of the meeting, a list 
of places where the notice was posted, a statement regarding assistance and accommodations for physically handicapped people, 
and an agenda of the meeting. 

The notice must be posted at the principal office of the public body (or if there is no principal office, at the building in which the 

meeting is to be held), and posted at not less than three other separate, prominent places within the jurisdiction of the public body. 
Notice must be posted no later than 9 a.m. on the third working day prior to the meeting do not count the day of the meeting. 

Written notice must be mailed, at no charge, to those who have requested written notice, and delivered to the United States Postal 
Service no later than 9 a.m. of the third working day before the meeting. Remember, you must inform persons who have requested 

notice in the first notice sent to them that their request lapses after six months. 

The OML requires that the agenda for the meeting consist of a clear and complete statement of the topics to be considered during 

the meeting. 

The agenda must include a list describing the items on which action may be taken and clearly denoting that action may be taken on 

those items. 

The agenda must also include a period devoted to public comment, and should include a statement that no action may be taken 

upon a matter raised under the public comment period unless the matter itself has been specifically included on an agenda as an 

action item. 

The OML requires that at least one copy of the agenda, proposed ordinance or regulation which will be discussed at the meeting, 
and any other supporting material (except material confidential by law) be provided at no charge to any person who requests it. The 

material must be made available at a public place once the material has been distributed to members of the public body, and at the 

public meeting. 

The OML requires that a period during the meeting be designated for public comment. The public comment period should not be 

restricted to speaking on non-agenda items unless the public is permitted to speak on agenda items as they are heard. 

Reasonable rules and regulations which ensure orderly conduct of a public meeting may be adopted by a public body, and 

reasonable restrictions, including time limits, can be imposed on speaking. Any rule that limits or restricts public comment must be 

clearly articulated on the agenda. Remember, any practice or policy that discourages or results in preventing public comment, even if 
technically in compliance with the law, may violate the spirit and intent of the OML. 

Nevada law provides for some exemptions from the requirements of the OML, such as judicial proceedings, certain proceedings of 
state and local ethics commissions, and meetings of the legislature and legislative committees. 

There are also certain exceptions to the OML which allow a public body to temporarily close its meeting to the public. The OML 



                   
                       

                           
                          

            

                

                      
                       

                       
               

                     
                       

                     
            

                      
                        

                       
  

                  

    
    
     

 

 

permits a public body to close its meeting to consider a person's character, alleged misconduct, professional competence, or physical 
or mental health. Such a session, whether open or closed, cannot be held unless the subject of the meeting has been given written 

notice of the time and place of the meeting by certified mail at least 21 days prior to the meeting, or by personal service at least five 

days prior to the meeting, and cannot be held if the person is an elected member of a public body, or to discuss the appointment of 
any person to public office or as a member of a public body. 

Always check the NRS to see if a particular proceeding is exempt or excepted from the OML. 

The OML requires that written minutes be kept of each meeting of the public body, for both closed and open sessions. Written 

minutes must include the date, time, and place of the meeting, the members of the public body who were present, the substance of 
all matters proposed, discussed or decided, the substance of oral or written remarks made by a member of the public if he so 

requests, and any other information which a member of the public body requests to be included. 

Written minutes, and any audio or tape recordings of an open meeting must be available for public inspection within 30 working 

days after adjournment of the meeting. Minutes of public meetings must be retained by the public body for at least five years. Upon 

request, minutes of closed sessions must be provided to the person to which the closed session pertained within 30 working days of 
adjournment of the meeting. Minutes of closed sessions are generally not public records. 

The Office of the Attorney General is required to investigate and prosecute violations of the OML. The Office of the Attorney General, 
and any person denied a right conferred under the OML, may sue in District Court to void any action taken in violation of the OML 

within 60 days after the action was taken, or may sue to require compliance with the OML within 120 days after the action objected 

to was taken. 

A member of a public body may be guilty of a misdemeanor if he willfully violates the OML. 

For additional information, please contact: 
Office of the Attorney General 
Phone (775) 684-1100 or (702) 486-3420 

Fax (775) 684-1108 or (702) 486-3768 
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